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Intfroduction

*Every nurse leaders had used their nursing expertise and skills as an advocate in
protecting and improving the health of patients.

«MNurse leaders remain professional in camrying out their duties and in planning and
implementing patient care.

*Nurse leaders have cognitive, spiritual and emotional intelligence skills impactful
contributing effective freatment in the patient’'s healing process.

*Despite the stressful and risk of global changes and challengers, nurse leaders still & il tine sortand
accountability facing them because it is a natural job and responsibility that they of selected libraries from 2018 to 2023
have to bear especially in millenium era.
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Discussion and Conclusion

The proposed framework will be a foundation in developing the nursing leadership fraining module. The comprehensive fraining module
shall be one of the initiatives in empowering leadership skill among nurse leaders in Malaysia.
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